HOW TO BE AN ALLY FOR

WOMEN IN CYBERSECURITY
Allyshlp ts e'npathy in action. HOW TO BE AN ALLY IN 5 STEPS

As allies, we learn about people’s unigue
experiences, show empathy for them, and take

* Learn, unlearn, relearn

action in support. * Do no harm
* Advocate for people
The following are essential actions for WiCyS » Stand up for what'’s right

allies to practice at our events, in your

. L * Lead the change
workplace, and in your communities.

Learn, unlearn, relearn. As allies, we build understanding and show empathy for women in
cybersecurity. We pay attention to women'’s ideas. We seek to learn more about their unigue identities
and experiences. We also practice humility and recognize where we might have more to learn. We are
open to unlearning what we thought we knew and relearning with a new perspective.

Do no harm. As allies, we work to ensure we are not harming people through acts of exclusion like
biases and microaggressions. We pause and check our assumptions before we speak or act. We avoid
centering our own experiences as the norm. We also move past any fears we might have to take
action as allies.

Advocate for people. As allies, we are mentors, sponsors, and champions for the women around us.
We open our networks, lend our power and influence, and give women new opportunities. We counter
exclusion by actively showing we trust women, growing their confidence, and amplifying their voices
and ideas.

Stand up for what’s right. As allies, we intervene when we witness biases, microaggressions, or other
harm toward a woman. We interrupt interruptions, make space for women in conversations, and pause
to acknowledge harmful words and actions. Rather than shaming, we call people in to learn, creating a
safe space for everyone to grow.

Lead the change. As allies, we model allyship and encourage other people to become allies. We
investigate our day-to-day work and take action to become more equitable, inclusive, and accessible.
When we notice systemic inequities, we work to change them. We share our learning journey and
normalize allyship in the workplace.

WiCyS is taking the lead on building allies in cybersecurity, and we’re excited for you to join us.
Thank you for leading the change to transform our WiCyS community and our industry.

TOGETHER, WE THRIVE! wornenn
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