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August 2023 Metrics Displayed



At the WiCyS Conference, we 
demonstrate DIVERSITY not by 

pointing out the problem, but by 
SHOWCASING a spectrum of of 
talent from a diverse group of 

professionals.

“

”- Dr. Ambareen Siraj









Learn more: https://www.wicys.org/events/wicys-2024/
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The WiCyS Security Training Scholarship 
experience has been unlike anything I have 

experienced in my life. I have gained an 
incredible support system, and access to 

hundreds of resources, and have the honor of 
taking classes with SANS, the most respected 

cyber training program in the world. This 
opportunity has given me a clear path forward 
to enter the field with confidence knowing that 

I will not be on this journey alone. 

“

”- Lauren Guitterez



WiCyS MISSION:
Help build a strong gender-diverse cybersecurity workforce by facilitating… 
 RECRUITMENT
 RETENTION
 ADVANCEMENT for women in the field

WiCyS Security Training 
Scholarship Program
‣ Since 2020, the WiCyS Scholarship program impact is 

as follows: 
‣ Over 2,500 WiCyS members with beginner-level 

CTF
‣ 612 CyberStart scholars
‣ 400 CyberGen.IQ aptitude assessments
‣ 120 Advanced Training Scholarships
‣ 100% career placement for graduates within 12 

months of program completion
‣ Website Views: 121K+



2023

WiCyS MISSION:
Help build a strong gender-diverse cybersecurity workforce by facilitating… 
 RECRUITMENT
 RETENTION
 ADVANCEMENT for women in the field

Learn more: https://www.wicys.org/benefits/security-training-scholarship/
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2023

Total Mentees: 1,368 | Total Mentors: 344
https://www.wicys.org/initiatives/mentorship/

https://www.wicys.org/initiatives/mentorship/


2023

228 Applicants, 100 Participants
https://www.wicys.org/benefits/fortinet-nse4-certification-summer-camp/

https://www.wicys.org/benefits/fortinet-nse4-certification-summer-camp/


2023

Learn more here:
https://www.wicys.org/benefits/fortinet-nse4-certification/ 

https://www.wicys.org/benefits/fortinet-nse4-certification/


2023

Tier 1: 824 Registrants | Tier 2: 50 Participants | Tier 3: Top 10 Invited
https://www.wicys.org/benefits/cyber-defense-challenge-made-possible-by-target/

https://www.wicys.org/benefits/cyber-defense-challenge-made-possible-by-target/


2023

2023 Total Applications: 1,002
2023 Total Accepted: 500

https://www.wicys.org/benefits/isc2-certified-in-cybersecurity-certification/ 

https://www.wicys.org/benefits/isc2-certified-in-cybersecurity-certification/


2023

2023 Total Participants: 286
https://www.wicys.org/benefits/speaker-spotlight-program/ 

https://www.wicys.org/benefits/speaker-spotlight-program/


2023

Register here: 
https://us06web.zoom.us/meeting/register/tZ0lfumprDkuH9Y00SJIkZDXAz8cnvvhhSWj#/registration 



Cybersecurity Awareness Month
Real Stories of Ethical Hackers Series (4 webinars)
‣ 4 total webinars
‣ 942 totals registration
‣ 398 live views
Secure Yourself Series
‣ 4 total webinars
‣ 1,454 totals registration
‣ 448 live views
‣ Website views: 3.9K+
Toolkit clicks: 11K+
‣ https://www.wicys.org/wp-

content/uploads/2023/09/ToolKit-Updated-Comp.pdf 

https://www.wicys.org/wp-content/uploads/2023/09/ToolKit-Updated-Comp.pdf
https://www.wicys.org/wp-content/uploads/2023/09/ToolKit-Updated-Comp.pdf


Leadership Series
Speak. Listen. 
Community.
Topics of conversation include:
‣ Supporting Neurodivergent Individuals
‣ Inclusive Language
‣ Addressing Racial Tensions
‣ Trauma-Informed Workplaces
‣ Inclusive Language



https://www.wicys.org/resources/nice-
workforce-framework-wicys-video-album/ 

https://www.wicys.org/resources/nice-workforce-framework-wicys-video-album/
https://www.wicys.org/resources/nice-workforce-framework-wicys-video-album/


Funding available throughout the year. Learn more: 
https://www.wicys.org/initiatives/wicys-global-student-chapter-initiative-

made-possible-by-microsoft-philanthropies/

225 WiCyS 
student 

chapters

https://www.wicys.org/initiatives/wicys-global-student-chapter-initiative-made-possible-by-microsoft-philanthropies/
https://www.wicys.org/initiatives/wicys-global-student-chapter-initiative-made-possible-by-microsoft-philanthropies/


66 Partner Booths

Jobs Posted

Search Resume Database

1,700+ Resumes Uploaded

Search Job Postings 

Get Actively Recruited

2023 Virtual 

Career Fair: 
24K Booth 

Visits





https://www.instagram.com/wicysorg/

https://www.instagram.com/wicysorg/




WICYS INCLUSIVE LEADERSHIP 

The WiCyS State of Inclusion study, done in 
collaboration with Aleria, shows that women feel their 
leaders and managers are not doing enough to respect 
their skills and expertise, provide career and growth 
opportunities, develop access and participation, and 
recognize their ideas and achievements.
Let’s change this together!

The following are 6 inclusive leadership actions you can The following are 6 inclusive leadership actions you can 
take to lead the change at our events, in your workplace, 
and in your communities.

WiCyS is taking the lead on building allies in cybersecurity, and we’re excited for you to join us.
Thank you for leading the change to transform our WiCyS community and our industry.

Inclusive leaders pave the way to create inclusive and equitable 
workplaces for women in cybersecurity.

Lead with empathy. Use curiosity to understand each woman’s unique experiences, show empathy and 
respect for their experiences, and support them. Build team empathy through informal gatherings, DEI 
learning sessions and conversations where they genuinely get to know each other and don’t talk about 
work.

CCreate safe team environments. If women don’t feel safe or respected by team members, they’re less 
likely to take risks and contribute. Stand up for what’s right and intervene when you observe or learn 
about exclusion. Interrupt interruptions, ensure full inclusion in conversations and build trust between 
team members.

Recognize ideas and achievements. Actively listen to women’s ideas and ensure they receive credit. 
Publicly acknowledge contributions to projects and career accomplishments. Show you trust women’s 
expertise by seeking their advice, contributions and leadership.

PProvide valuable feedback. Women, especially women of color, tend to receive lower-quality feedback. 
This limits their ability to develop skills as leaders. Provide career-improving feedback on presentations 
and projects, as well as one-on-ones and annual reviews.

Support professional development goals. Be transparent about the specific actions needed for 
promotions and raises. Check progress together in one-on-ones and reviews. Provide stretch 
assignments, speaking roles and leadership opportunities. Be their champion and recommend them for 
new opportunities.

ImpImprove systems, processes and cultures. Pursue opportunities to improve systems, processes and 
cultures to be more inclusive and equitable for women. Collaborate with diverse women and other 
leaders to assess and make improvements together. 

6 INCLUSIVE LEADERSHIP ACTIONS

1. Lead with empathy
2. Create safe team environments
3. Recognize ideas and achievements
4. Provide valuable feedback
5. Support professional development goals
6.6. Improve systems, processes and cultures

The WiCyS State of Inclusion Benchmark is being 
developed in collaboration with Aleria. The inclusive 
leadership actions were created in partnership with 
Melinda Briana Epler, Founder & CEO of Empovia 
and author of How to Be an Ally.

1

3

5

2

4

TOGETHER, WE THRIVE! 

www.wicys.org 
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and as one woman rises, let’s give the grace and space
for others to rise as well.



WiCyS Thriving 
Community
‣ Facebook: 6.6K+
‣ Facebook Group: 12.7K+
‣ Twitter: 22.5K+
‣ Instagram: 8.8K+
‣ LinkedIn: 74.2K+

‣ Student Chapters: 254
‣ Affiliates: 65
‣ Webinar Subscribers: 28.9K+
‣ Newsletter Subscribers: 25.2K+
‣ Members: 9K+



View Upcoming WiCyS Events

https://www.wicys.org/events/calendar/



Subscribe to the WiCyS Newsletter

ASK QUESTIONS

www.wicys.org
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